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The CIA Career Cornell 

Tbs top career service group in G2A is the Career Council, it 
i» composed of the three Deputy Directors, the Inspector ^ n ®^-» the 
Director of T raining and the Assistant Director for Communications. The 
S U vEuSm Wrertor for tom*. Mto _ym 
to th* Sipector of Central Intelligence Mjor or alEnifloont 
Agency personnel policy. It exercises no command jurisdiction over the 
3$p&2*&t6 toewsurds &pT&&& lEToniid th® Agency© 


This group is composed of the several BB/A office heads, a 

rotating member to represent the mi^I*ne^staf^(e.g., Au^t,^_ 
Management, General Counsel) . In addition, the ^ar4 

aesSer because so many of the people under the ^'^isdiction of the ^Boaro 
are assigned withinthe Wfe organisation. Mr. H. Gates Dloyd is Chairman 
of the Bwd. the Board serves to adrUe the^puty Direct^CAdmx^s-.^ 
tration) on all career service matters, the Board itself makes no “®®* 
Sc®si all decisions are made by Colonel White as the JJwr of ‘ tb» J^* 1 **- 
tration Career Service. Bach of the DD/A members of this Board (pcept 
the rotating aoAber) U alao the head of 
the logistics Career Service). Therefore, the 

acts as a senior advisory board to control the policies ? 

the junior career services centered in the BD/A organisation (•©© below). 
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The Logistics Career Beard 


•his Sr © w is eenpesed of the most senior officials in the Logistics 
Office The senior ffit/B Logistics mb also attends their meetings, since 
a fair*nuafoer of enployees under the Jurisdiction of this Soard^are assigned 
to the BB/P «rgaaiaation» the Board advises Mr* ti&rrlam (tte M of 
tL S^icrS Service) <*a an personnel ^career service alters. 
Thus, the Logistics Career Service is wider in anfetomy than the *JJ^ ics 
©ffice, since it embraces not only all a^loywes of th* 
but also all employees in W/B ^ to 

decisions of the Logistics Career Board are to rsvo- 

review by the Administration Career Board (the senior «JfOsp)*»« 

385. « w** 


(Administration) , rather than a* head 
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The Security Career Board, the Medical Career Board, an d the Budget and 
Hnanee (Scmpiroller) Career Board r 111 "" ' n, " r#r ''" 

Each of these groups is fanned as indicated above for the Logi sties 
Office, operates in the same manner, and is subject to the same control 
fey Colonel White, with the advice of his Admlni st rat ion Career Board, 


Clandestine Services Career 'Board Structure 

Within the Clandestine Services the Career Boards (sometimes called 
Panels) are organised in a manner which is wry similar to those of the 
W/A groups. Within tha W/P organisation the logistics eBployee is not 
mder one of their Career Boards but rather is a member of the Logistics 
Career Service and is subject to the eontrol of the Logistics Career Board 
as it advises the head of the Logistics Career Service* This is true, also, 
of ether administrative employees in W/B (e.g,, finance officers, budget 
officers, security officers, mil and file supervisors, administrative 
Officers), 


The Communications Career Board 

This group is composed of senior officials of the Office of Cornuni- 
eatlons and advises the AB/tO on all personnel and career service matters. 

It is different from the foregoing Career Boards, in that the Gomnni cations 
Career Service ail the Office of Communications are identical units, and 
there is no need to distinguish between them. All personnel of the Cswnaai- 
©ations Career Service are also assigned to the Office of Communications. 
Therefore, their operation is completely an internal one. 


The Training Career Board and the Personnel Career Board 

These Beards are the same as the Communications Career Board in 
organisation and function. The Personnel Career Board, however, dees 
have sea© of the employees for whom it is responsible assigned within the 
I©/P organisation. 


The Intelligence Production Career Board 

This group is coaposed of the senior official s of the W/I organisa- 
tion and is comparable to the Administration Career Board. The significant 
difference is that the subordinate Career Boards in the BB/1 organisation 
<e.g,, GO Career Board, CGD Career Board) are completely self-contained 
units and none of the Career Boards within the ffii/l organisation have 
responsibility for any people assigned outside the W/l complex. 
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The Siffiparfe Panel of the Administration Career Board 

This group was created by the Administration Career Board to 
relieve it of considerable detailed cork and to achieve greater standard- 
isation in the methods and procedures followed by the Administration 
Career Board and the other four administrative Career Boards, The 
Support Panel is composed of the I&ecutive Secretaries of the five 
administrative Career Boards* and membership Includes each of th® Place- 
ment Officers from the Office of Personnel who directly support these 
Boards in their personnel activities, The Chairman of the Seaport Panel 
is the %eeutive Secretary of the Administration Career Board* A repre- 
sentative of the Career Management Staff, BB/P-Adasin attends the mootings 
since such a significant portion of all personnel under the jurisdiction 
of the five administrative Career Boards are assigned within the DB/P 
organisation* 


The BP/A Clerical Career Board (This title will probably be changed) 

This group was originally formed as a separate Career Board* to give 
better attention to the problems and to the career development of clerical 
personnel throughout the BB/A organisation. It now appears that this will 
not be a true Career Board but rather will be a panel to advise the Adminis- 
tration Career Board and the other administrative Career Boards on the 
problems facing clerical and related personnel and on ways to achieve 
better utilisation and career development of clerical personnel in order 
that their careers may be more worthwhile. it is probable that all clerical 
and related personnel in the Director’ a Office will also join this *Career 
Service. * The group will plan ways to increase the assignment opportunities 
of clerical personnel by facilitating their movement between W/k components 
between the BB/A and EB/P organisations. A primary function of this 
group will be to identify the people in the clerical group who have the 
greatest potential for moving into the *prof essional * specialties (e*g*. 
Finance Assistant, Logistics Assistant* Administrative Assistant). Once 
identified, these employees will be the subject of planning by this 
•Career Board* in order that they may be developed to move out of the 
clerical area. The Chairman of the Board ha s not yet been sel ected, but 
negotiations are underway to give the job to I 1 of the 

Director’s Office. The group will receive technical guidance at all times 
trm a Special Assistant to the Deputy Director (Administration) , the Career 
Management Officer assigned to the 189/A office* and the senior DD/A Place- 
ment Officer, plus those Placement Officers who work with him. 


Bajwajy 

In effect, there are six senior Career Boards. Of these six* three 
have no subordinate Boards (i.e«. Personnel* Communications* Training)* The 
ether three, which correspond to the Deputy Director level, do have sub- 
ordinate Boards over which they can exercise control* and the actions of 
which they can review* 
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Mho are tiie members of the Administration Career Service (employees 
mho are raster the jurisdiction of the Administration Career Board 
and whose service designation is *A*)? 

1, Sveryone in the fallowing offices* 

SB/A 

PAPS 

Audit 

General Counsel 
Itenagement Staff 

2, fhe general administrative, witting employees at| | 

(not, for example, a Simply Officer who would be under 
the Logistics Career Board) . 
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3, Most enployees of the Direct or* s Office. 

k. Those employees of other BB/l offices (e.g«, Logistics) 
w ho are general Administrative Officers and Administrative 
Assistants. 

S, Employees in the divisions, staffs, projects and overseas 
stations in the DD/P organisation who are Administrative 
Officers and Administ rat iv e Assistants (not including 
specialized administrative employees such as Finance 
Officers - who would be under the Budget and Finance 

* ~ Career Board). 
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